IMPORTANT FEDERAL LEGISLATIVE CHANGES TO FCRA & FACTA
Concerning

EMPLOYMENT SCREENING

In addition to the Fair Credit Reporting Act of 1996 (FCRA), congress has enacted the Fair and Accurate Credit Transaction Act of 2003 (FACTA).  As Users of Consumer Reports, these federal updates affect all ABS screening clients.  
******* It is important to update a form and add an additional form *******

As Users of Consumer Reports – your responsibilities are:
· Make a clear and conspicuous written disclosure, in a document consisting solely of the disclosure, that a consumer report may be obtained.
· Obtain prior written authorization for the consumer report.  Permission to obtain report during the term of employment may be obtained at the time of employment.
· Certify to ABS that the above steps have been followed, information will not be used in violation of any federal or state laws or regulations and that if adverse action is taken, a copy of the report and a summary of the consumer’s rights will be provided to the consumer/applicant.
· Before taking adverse action, the User must provide a copy of the report to the consumer/applicant as well as the summary of consumer’s rights.  Only the prescribed summary of rights document is to be used.  
The complete Obligations of All Users of Consumer Reports may be found at ABS’ website, absscreening.com under EMPLOYER INFORMATION.  The Disclosure and revised Authorization forms are available at under Privacy & FCRA.  ABS can also provide you with convenient and easy on-line application, disclosure and authorization forms.  

It is extremely important for your organization to be compliant with these federal laws.  If you have any questions or need forms contact Debbie Darko ddarko@absscreening.com or me at steveneal@absscreening.com or at (317) 634-8246.
